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Participatory

@3 i Sorane Co-research
Workshop
Mutual benefits Interviews
Dialogue

Funding provided for Traditional Owner roles Spatial assessment
Working with Indigenous governance structures Health ratings

e Girringun Aboriginal Corporation

e Jabalbina Yalanji Aboriginal Corporation

 Mandingalbay Yidinji Aboriginal Corporation

Protection of Intellectual and Cultural Property

e Collaboration Agreements

e Aboriginal people retain all ownership of their ICP

e Ownership of new material is shared

 Licences to use the material to all parties

o Vav
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P'hblications

6 journal articles
2 more in-review
2 more in-prep
2 book chapters
7 Research toward
Policy Briefs
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National Environmental

D
\v Research Program Co-research focus

What works well for Indigenous co-management
and why?

Investigate the capability of

* |ndigenous Protected Areas, and other
collaborative planning models and mechanisms;

e to provide the means for recognition of
Indigenous knowledge and values; and

e joint management of the Wet Tropics World
Heritage Area between Governments and
Rainforest Aboriginal people, in partnership
with communities.
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Collaborative governance is critical for
managing the natural and cultural values of

wet tropics country

“ Governance is the
number one issue.”
Fartner

Is a flexible solution-building process, not a
fixed state, involving extensive talking, negotiations
and jointly learning, so it gets better over time

Management

is about what is done in pursuit of given objectives.

Governance
is about whe decides about what is to be done, and how those decisions
are faken.
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(2 R Key Findings

“ Culturally assured engagement,

Collaborative governance that directs the partner agency, is
. . critical...the best results come when
enhances governance vita | ity Traditional Owners drive the process,

take government on a journey.”
Partner




Jobs and work
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Disaster response
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Key Findings

Multiple
benefits are
delivered
through
effective
collaborative
governance
of country



Collaborative governance of wet tropics country overcomes multiple
barriers to deliver these multiple benefits!

“Line up wrth 400
people for one pob.”
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Indigenous Protected Areas ... €€ ipas is the ‘what’, Rangers is the
‘how’ ...IPA, it’s deadly, a good thing,
a really good thing, it translates to
self-determination.”

* TO led (empowered) Frdonar Qe
* Bring people around table (connected)
e Recognise Indigenous knowledge (wise)
* Flexible (adaptive)

e Multi-tenure (innovative)
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Opportunities

Value-adding to IPAs

e Extend across wet tropics

 Focus on higher level
protection (national and
world heritage values)

e More resources

e Delegate State/Australian
roles

e Guide State plans

DaV
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e Key Findings
4\'2 Reseatch rogrom-

Indigenous Land Use Agreements show few features
of governance vitality

e 11 Protected Area ILUAs
e Adversarial negotiations

e Focus on regulating native title rights,
hunting, firearms, taking of species,
camping, lighting fires and disposing of
rubbish

e Little recognition of Indigenous knowledge
 No resources for implementation

“ Native title is limited, it's sick, it's very sick. It doesn't
go to the implementation, doesn’t go there.”

“That ILUA stops our traditional burning.”
1_&4
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Opportunities

Value-adding to ILUAs

e |ndigenous-led planning
first

e Adaptive, collaborative
approach to negotiations

 Recognise Indigenous
knowledge

 Provide for joint
management e.g. Cape
York, NSW, NT

DaV
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“ Its a multi-lane highway with multiple
Current ineq u ita ble prog ress destinations, and different vehicles, buses,
’ mini-vans and motorbikes.”
patchy governance health Traditional Owner
e Groups at different stages using Rainforest Aboriginal People Keeping Strong
different vehicles: 10 T

— Pre-determination organising =i

— Post determination re-connecting 2 Bl ”

— Country as the basis of sustainable 210 S 1
development (IPAs, Rangers, g =
businesses etc) : ; i

e Partners also diverse experiences =
of stages 213

e Patchy outcomes, some good

Processes [Reteonsd

health some poor 2 3 5 g 5
*  Where should we focus??????? £13 ¢ S SDEEn Y
Culture Kin Country  Indigenous  Capadty RAF
leadership and Strategic Vision
Gowernance and Intent
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“ We need something like a

& National Environmental
¥ Research Program brokering hub, one-stop shop or
. T-intersection where the roads meet
OppO rtunities and we can share learnings.”

Traditional Owner

Knowledge network

e provide flexible and diverse ways for people working on similar
issues to share experiences and help one-another for example
through dialogues, workshops, websites and social media

e Cansupport Aboriginal businesses, native title corporations,
family groups, IPA and Rangers managers, research organisation,
NRM and heritage managers to share e.g:

e Indigenous-driven planning
e Relationship-building
e Practicing free prior and informed consent

DaVv
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